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EQUALITY AND DIVERSITY POLICY 
 
Statement of Policy 
 
Inspiring Learning aims to be an equal opportunities employer and undertakes to 
apply objective criteria to assess merit.   
 
Accordingly, management will ensure that recruitment, selection, training, 
development and promotion procedures result in no job applicant or employee 
receiving less favourable treatment on the grounds of race, colour, nationality, 
ethnic or national origin, religion or belief, disability, trade union membership or 
non-membership, sex, sexual orientation, marital status, age, or being a part-time or 
fixed term worker. 
 
The Company’s objective is to ensure that individuals are selected, promoted and 
otherwise treated solely on the basis of their relevant aptitudes, skills and abilities. 
 
Management has the primary responsibility for successfully meeting these objectives 
by: 
 

• not discriminating in the course of employment against employees, job 
applicants, or anyone else within the working environment; 

• not inducing or attempting to induce others to practise unlawful 
discrimination; 

• bringing to the attention of employees that they will be subject to action 
under the Disciplinary Procedure for discrimination of any kind; and 

• taking action if they become aware of any form of discrimination. 
 
You can contribute by: 
 

• not discriminating against fellow employees, customers/clients, suppliers or 
members of the public with whom you come into contact during the course 
of your duties 

• not inducing or attempting to induce others to practise discrimination; and 

• reporting any discriminatory action to the HR Team. 

 
Gender 

 

Women and men are fully and properly represented and rewarded for their 
contribution at all levels of the Company through: 

 

• challenging gender stereotypes 

• supporting employees in balancing their life at work and at home 
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• supporting employees who become pregnant and taking active steps to 
facilitate their return to work after maternity leave. 

 
Trans-gender status 
 
People who plan to undergo, are undergoing, or have undergone gender re-
assignment are protected against all forms of discrimination and harassment. We 
will take positive steps to support a trans-gender person and ensure they are treated 
with dignity and respect. 
 
Marital status 
 
People are treated fairly and equally in the workplace irrespective of their marital, 
civil partnership or family status. 
 
Race 
 
We allow for the racial and cultural diversity of our communities to be represented 
at all levels of the Company through: 
 

• challenging racial stereotypes 

• understanding, respecting and valuing different racial and cultural 
backgrounds and perspectives. 

 
Disability 
 
The abilities of disabled people are recognised and valued at all levels of the 
Company through: 
 

• focusing on what people can do rather than on what they cannot 

• challenging stereotypes about people with disabilities 

• making reasonable adjustments in the workplace to help disabled people 
achieve their full potential and contribute fully to the success of the business. 

 
Age 
 
Age diversity within the workforce is promoted and valued through: 
 

• challenging age stereotyping 

• recognising the benefits of a mixed-age workforce. 
 
Religious belief and political opinion 
 
People are treated fairly in the workplace irrespective of their religious beliefs and 
practices or political opinions by recognising individuals’ freedom of belief and right 
to protection from intolerance and persecution. 
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HIV 
 
Discrimination against an employee or potential employee on grounds that he or she 
has, or is thought to have, HIV or AIDS will not be tolerated, and confidentiality will 
be respected in line with the wishes of an individual with HIV or AIDS. 
 
Sexuality 
 
People are treated fairly in the workplace irrespective of their sexuality through: 
 

• respecting different lifestyles 

• challenging negative stereotypical views 
 

The successful achievement of these objectives requires the active contribution from 
everyone and you should report any act of discrimination you are aware of. 

If you consider that you are a victim of discrimination please raise the issue with 
your manager, the HR Team or through the Grievance Procedure.  
 

Monitoring and Review  

This Policy will be reviewed by the Centre Manger and Designated Safeguarding Lead 
annually.  

 


